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MEMORANDUM FOR: SEE DISTRIBUTION

SUBJECT: New Annual Leave Accumulation Ceiling for Employees in Senior-Level,
Scientific and Professional, and Intelligence Senior Level Positions

The U.S. Office of Personnel Management issued final regulations in title 5 Code
of Federal Regulations, Part 630 concerning a higher limit on the accumulation of annual
leave for certain senior-level employees. The final regulations implement Section 1112
of the National Defense Authorization Act for Fiscal Year 2008 (Public Law 110-18 L
January 28, 2008), by increasing the annual leave carryover ceiling to 90 days (720
hours) for employees in senior-level (SL) and scientific and professional (ST) positions
compensated under 5 U.S.C. 5376, and for employees serving in positions designated
under 10 U.S.C. 1607(a) as Intelligence Senior Level positions.

Implementation of the new maximum leave carryover entitlement will occur in the

payroll system prior to the end of this calendar year. Therefore, no action is necessary on
your part. My point of contact is Ms. Kay Godette at Kay.Godette/@osd. mil.

icia S. Braml

Deputy Under Secretary of Defense (CPP)
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